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Comments may be submitted either by 
email or by mail: 

To submit 
comments: Send them to: 

By email ....... pubcomment-ees.enrd@
usdoj.gov. 

By mail ......... Assistant Attorney General, 
U.S. DOJ—ENRD, P.O. 
Box 7611, Washington, DC 
20044–7611. 

Any comments submitted in writing 
may be filed by the United States in 
whole or in part on the public court 
docket without notice to the commenter. 

During the public comment period, 
the proposed Consent Decree may be 
examined and downloaded at this 
Justice Department website: https://
www.justice.gov/enrd/consent-decrees. 
If you require assistance accessing the 
proposed Consent Decree, you may 
request assistance by email or by mail 
to the addresses provided above for 
submitting comments. 

Jason A. Dunn, 
Assistant Section Chief, Environmental 
Enforcement Section, Environment and 
Natural Resources Division. 
[FR Doc. 2026–08404 Filed 4–29–26; 8:45 am] 

BILLING CODE 4410–15–P 

DEPARTMENT OF LABOR 

Agency Information Collection 
Activities; Workforce Recruitment 
Program 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting this Office of 
Disability Employment Policy (ODEP)- 
sponsored information collection 
request (ICR) to the Office of 
Management and Budget (OMB) for 
review and approval in accordance with 
the Paperwork Reduction Act of 1995 
(PRA). Public comments on the ICR are 
invited. 
DATES: The OMB will consider all 
written comments that the agency 
receives on or before June 1, 2026. 
ADDRESSES: Written comments and 
recommendations for the proposed 
information collection should be sent 
within 30 days of publication of this 
notice to www.reginfo.gov/public/do/ 
PRAMain. Find this particular 
information collection by selecting 
‘‘Currently under 30-day Review—Open 
for Public Comments’’ or by using the 
search function. 

Comments are invited on: (1) whether 
the collection of information is 

necessary for the proper performance of 
the functions of the Department, 
including whether the information will 
have practical utility; (2) the accuracy of 
the agency’s estimates of the burden and 
cost of the collection of information, 
including the validity of the 
methodology and assumptions used; (3) 
ways to enhance the quality, utility and 
clarity of the information collection; and 
(4) ways to minimize the burden of the 
collection of information on those who 
are to respond, including the use of 
automated collection techniques or 
other forms of information technology. 

FOR FURTHER INFORMATION CONTACT: 
Nicole Bouchet by telephone at 202– 
693–0213, or by email at DOL_PRA_
PUBLIC@dol.gov. 

SUPPLEMENTARY INFORMATION: The 
Workforce Recruitment Program (WRP) 
is a recruitment program that connects 
students with disabilities to an 
opportunity for employment. Through 
participating colleges and universities, 
WRP creates a talent pool for Federal 
and interested private-sector employers 
nationwide to find college students and 
recent graduates with disabilities, 
including veterans, who are eager to 
demonstrate their abilities in the 
workplace through internships or 
permanent jobs. Candidates are not 
placed into jobs; they are simply 
applying to be part of a resume talent 
database of postsecondary students and 
recent graduates with disabilities that is 
made available to Federal employers 
directly and to the private sector 
through a contractor. Employers will 
then reach out to candidates directly if 
they are interested in interviewing or 
hiring them for a specific position. 
Candidates also have the opportunity to 
participate in program career 
development activities and receive 
communication about hiring fairs and 
other federal opportunities shared with 
the WRP. For additional substantive 
information about this ICR, see the 
related notice published in the Federal 
Register on Febuary 9, 2026 (91 FR 
5782). 

This information collection is subject 
to the PRA. A Federal agency generally 
cannot conduct or sponsor a collection 
of information, and the public is 
generally not required to respond to an 
information collection, unless the OMB 
approves it and displays a currently 
valid OMB Control Number. In addition, 
notwithstanding any other provisions of 
law, no person shall generally be subject 
to penalty for failing to comply with a 
collection of information that does not 
display a valid OMB Control Number. 
See 5 CFR 1320.5(a) and 1320.6. 

DOL seeks PRA authorization for this 
information collection for three (3) 
years. OMB authorization for an ICR 
cannot be for more than three (3) years 
without renewal. The DOL notes that 
information collection requirements 
submitted to the OMB for existing ICRs 
receive a month-to-month extension 
while they undergo review. 

Agency: DOL–ODEP. 
Title of Collection: Workforce 

Recruitment Program. 
OMB Control Number: 1230–0017. 
Affected Public: Private Sector— 

Individuals or Households. 
Total Estimated Number of 

Respondents: 3,100. 
Total Estimated Number of 

Responses: 3,100. 
Total Estimated Annual Time Burden: 

2,600 hours. 
Total Estimated Annual Other Costs 

Burden: $0. 
(Authority: 44 U.S.C. 3507(a)(1)(D).) 

Nicole Bouchet, 
Senior PRA Analyst. 
[FR Doc. 2026–08382 Filed 4–29–26; 8:45 am] 

BILLING CODE 4510–26–P 

DEPARTMENT OF LABOR 

Agency Information Collection 
Activities; Submission for OMB 
Review; Comment Request; CW–1 
Application for Temporary 
Employment Certification 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting this Employment 
and Training Administration (ETA)- 
sponsored information collection 
request (ICR) to the Office of 
Management and Budget (OMB) for 
review and approval in accordance with 
the Paperwork Reduction Act of 1995 
(PRA). Public comments on the ICR are 
invited. 
DATES: The OMB will consider all 
written comments that the agency 
receives on or before June 1, 2026. 
ADDRESSES: Written comments and 
recommendations for the proposed 
information collection should be sent 
within 30 days of publication of this 
notice to www.reginfo.gov/public/do/ 
PRAMain. Find this particular 
information collection by selecting 
‘‘Currently under 30-day Review—Open 
for Public Comments’’ or by using the 
search function. 
FOR FURTHER INFORMATION CONTACT: 
Michael Howell by telephone at 202– 
693–6782, or by email at DOL_PRA_
PUBLIC@dol.gov. 
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SUPPLEMENTARY INFORMATION: This 
Information Collection Request (ICR) 
seeks approval under the Paperwork 
Reduction Act (PRA) to extend and 
revise this collection made necessary by 
a statutory requirement for a CW–1 
temporary labor certification. More 
specifically, the Department of Labor 
(DOL or Department) proposes to extend 
the Form ETA–9142C, Application for 
Temporary Employment Certification 
and appendices, and Form ETA–9141C, 
Application for Prevailing Wage 
Determination to carry out 
responsibilities created for the 
Department under the Northern Mariana 
Islands U.S. Workforce Act of 2018 
(Pub. L. 115–218). 

The ETA Office of Foreign Labor 
Certification (OFLC) will continue to 
use this information collection to meet 
its statutory and regulatory 
responsibilities for administering the 
CW–1 temporary labor certification 
program. An employer seeking to 
employ CW–1 workers must file a 
completed CW–1 Application for 
Temporary Employment Certification 
(Form ETA–9142C), all appropriate 
appendices, and a valid Application for 
Prevailing Wage Determination, with 
the OFLC National Processing Center 
(NPC). These forms and all supporting 
documentation constitute the CW–1 
application submitted by an employer to 
secure a temporary labor certification 
determination from the OFLC. For 
additional substantive information 
about this ICR, see the related notice 
published in the Federal Register on 
February 3, 2026 (90 FR 4952). 

Comments are invited on: (1) whether 
the collection of information is 
necessary for the proper performance of 
the functions of the Department, 
including whether the information will 
have practical utility; (2) the accuracy of 
the agency’s estimates of the burden and 
cost of the collection of information, 
including the validity of the 
methodology and assumptions used; (3) 
ways to enhance the quality, utility and 
clarity of the information collection; and 
(4) ways to minimize the burden of the 
collection of information on those who 
are to respond, including the use of 
automated collection techniques or 
other forms of information technology. 

This information collection is subject 
to the PRA. A Federal agency generally 
cannot conduct or sponsor a collection 
of information, and the public is 
generally not required to respond to an 
information collection, unless the OMB 
approves it and displays a currently 
valid OMB Control Number. In addition, 
notwithstanding any other provisions of 
law, no person shall generally be subject 
to penalty for failing to comply with a 

collection of information that does not 
display a valid OMB Control Number. 
See 5 CFR 1320.5(a) and 1320.6. 

DOL seeks PRA authorization for this 
information collection for three (3) 
years. OMB authorization for an ICR 
cannot be for more than three (3) years 
without renewal. The DOL notes that 
information collection requirements 
submitted to the OMB for existing ICRs 
receive a month-to-month extension 
while they undergo review. 

Agency: DOL-ETA. 
Title of Collection: CW-1 Application 

for Temporary Employment 
Certification. 

OMB Control Number: 1205–0534. 
Affected Public: Private Sector. 
Total Estimated Number of 

Respondents: 705. 
Total Estimated Number of 

Responses: 16,775. 
Total Estimated Annual Time Burden: 

31,914 hours. 
Total Estimated Annual Other Costs 

Burden: $0. 
(Authority: 44 U.S.C. 3507(a)(1)(D)) 

Michael Howell, 
Senior Paperwork Reduction Act Analyst. 
[FR Doc. 2026–08380 Filed 4–29–26; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Bureau of Labor Statistics 

Agency Information Activities: 
Proposed Information Collection; BLS 
Generic Clearance for the Collection of 
Qualitative Feedback on Agency 
Service Delivery 

AGENCY: Bureau of Labor Statistics, 
Department of Labor. 
ACTION: Request for comment. 

SUMMARY: The Department of Labor, as 
part of its continuing effort to reduce 
paperwork and respondent burden, 
conducts a pre-clearance consultation 
program to provide the general public 
and Federal agencies with an 
opportunity to comment on proposed 
and/or continuing collections of 
information in accordance with the 
Paperwork Reduction Act of 1995. This 
program helps to ensure that requested 
data can be provided in the desired 
format, reporting burden (time and 
financial resources) is minimized, 
collection instruments are clearly 
understood, and the impact of collection 
requirements on respondents can be 
properly assessed. The Bureau of Labor 
Statistics (BLS) is soliciting comments 
concerning the proposed collection of 
the ‘‘BLS Generic Clearance for the 
Collection of Qualitative Feedback on 

Agency Service Delivery.’’ A copy of the 
proposed information collection request 
can be obtained by contacting the 
individual listed below in the 
ADDRESSES section of this notice. 
DATES: Written comments must be 
submitted to the office listed in the 
Addresses section of this notice on or 
before June 29, 2026. 
ADDRESSES: Send comments to Nora 
Kincaid, BLS Clearance Officer, 
Division of Management Systems, 
Bureau of Labor Statistics, by email to 
BLS_PRA_Public@bls.gov. 
FOR FURTHER INFORMATION CONTACT: 
Nora Kincaid, BLS Clearance Officer, at 
202–691–7628 (this is not a toll-free 
number). (See ADDRESSES section.) 
SUPPLEMENTARY INFORMATION: Office of 
Management and Budget clearance is 
being sought for the BLS Generic 
Clearance for the Collection of 
Qualitative Feedback on Agency Service 
Delivery. This information collection 
activity will be used to garner customer 
and stakeholder feedback in accordance 
with the commitment to improving 
service delivery. The feedback sought is 
information that provides useful 
insights on perceptions and opinions, 
but are not used as statistical surveys 
that yield quantitative results that can 
be generalized to the population of 
study. These collections will: provide 
insights into customer or stakeholder 
perceptions, experiences, and 
expectations; provide an early warning 
of issues with service; focus attention on 
areas where communication, training, or 
changes, in operations might improve 
delivery of products or services; provide 
ongoing, collaborative, and actionable 
communications between BLS and its 
customers and stakeholders. 

These collections will also allow 
feedback to contribute directly to the 
improvement of program management. 
Feedback collected under this generic 
clearance will provide useful 
information, but it will not yield data 
that can be generalized to the overall 
population. 

This type of generic clearance for 
feedback information will not be 
designed to yield reliably actionable 
results such as, for example, monitoring 
trends over time or documenting 
program performance. Those sorts of 
data usages require more rigorous 
designs that address: The target 
population to which generalizations 
will be made; the sampling frame; the 
sample design (including stratification 
and clustering); the precision 
requirements or power calculations that 
justify the proposed sample size; the 
expected response rate; methods for 
assessing potential nonresponse bias; 
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