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Interim Final Rule Implementing the U.S. Workforce Act of 2018 Publishes Rule
creates new requirements for CNMI employers to protect U.S. workers

USCIS published an interim final rule (IER). May 13 implementing the Northern Mariana Islands U.S. Workforce Act of
2018, which created requirements that encourage employers to hire U.S. workers in the Commonwealth of the Northern
Mariana Islands (CNMI) and ensures that U.S. workers will not be displaced or encounter a competitive disadvantage for
employment compared to non-U.S. workers.

“In addition to implementing legislation, this rule follows the clear guidance laid out by President Trump’s Buy American
and Hire American executive order, which called on the Department of Homeland Security to propose rules to protect the
interests of U.S. workers in the administration of our immigration system,” said USCIS Deputy Director for Policy Joseph
Edlow.

Importantly, the IFR requires CW-1 employers to enroll in the E-Verify program with respect to all their hiring sites in the
CNMI and elsewhere in the United States, and be in good standing in the program. E-Verify is a web-based system that
allows enrolled employers to confirm the eligibility of their employees to work in the United States. E-Verify employers
verify the identity and employment eligibility of newly hired employees by electronically matching information provided by
employees on Form 1-9, Employment Eligibility Verification, against records available to DHS and the Social Security
Administration.

Please see USCIS News Release for more information.

05/13/20

Form 1-9 Verification of Lawful Permanent Residents

Employees, including those who attest to being lawful permanent residents (LPRs), may choose to present a List A
document (evidence of identity and employment eligibility) or a combination of documents from List B (evidence of identity)
and List C (evidence of employment eligibility) when completing Form 1-9, Employment Eligibility Verification.

Employers may accept Form 1-551, Permanent Resident Card issued to LPRs is an acceptable List A document. These
cards may have:

# No expiration date and should not be reverified. These cards were issued from 1977 - August 1989.

s A 10-year expiration date and should not be reverified.
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s A two-year expiration date and should not be reverified if the card unexpired when the employee completes their Form
I-9.

Documents Requiring Reverification

LPRs and conditional permanent residents may be issued temporary I-551 documents. The following documents are
acceptable for Form [-9:

s« The combination of an expired Permanent Resident Card and a Form |-797, Notice of Action, that indicates the card’s
validity has been extended. This is acceptable List C evidence of employment authorization. At the end of the
extension period, you must reverify. The employee may present any List A or List C document for reverification.

s The arrival portion of Form 1-94 or Form 1-94A, Arrival/Departure Record, containing an unexpired temporary 1-551
stamp and a photograph of the individual. This combination of documents is an acceptable List A receipt for the
Permanent Resident Card. The employee must present their Permanent Resident Card to you no later than when the
stamp expires, or one year after the issuance date of the Form 1-94 if the stamp does not contain an expiration date.

s A foreign passport with either a temporary 1-551 stamp or I-551 printed notation on a machine-readable immigrant visa
(MRIV). Reverification is necessary when the stamp or MRIV expires, or one year after the admission date if the stamp
or MRIV does not contain an expiration date.

s MRIVs are usually issued with the following language on the visa: “UPON ENDORSEMENT SERVES AS
TEMPORARY 1-551 EVIDENCING PERMANENT RESIDENCE FOR 1 YEAR.” The one-year time period begins on the
date of admission. If, in the rare instance, an immigrant visa is issued without the statement “FOR 1 YEAR,” you
should treat the MRIV as evidence of permanent residence status for one year from the date of admission.

e If the stamp in the passport is endorsed “CR-1" and is near but not on the immigrant visa, it is still a valid endorsement.

Employers may not demand a specific document when reverifying that an employee is authorized to work. Your employee
may present any document either from List A or from List C of the Lists of Acceptable Documents to demonstrate that they
are still authorized to work.

Employers are also reminded that they must treat employees in a non-discriminatory manner when recruiting, hiring, firing,
and verifying their identity and authorization to work.

Employees

If you feel that your employer did not hire you, treated you differently during the hiring or Form I-9 process, or terminated
you because of your national origin, or immigration or citizenship status, call the Immigrant and Employee Rights Section
(IER) at 1-800-255-7688 (Worker Hotline) or 1-800-237-2515 (TTY), or visit IER’s website.

You may also contact the Equal Employment Opportunity Commission (EEOC) if you feel you have been discriminated
against in employment based on your race, color, religion, national origin, ethnicity or any other prohibited basis. Call 1-
800-669-4000 or 1-800-669-6820 (TTY), or visit the EEOC website.

05/6/20

Please Use Updated I-9 Central Email Address

USCIS recently migrated to Microsoft 365. As of April 24, we are unable to receive and answer emails sent to i-
9central@dhs.gov. If you sent an email to this email address on or after April 24 and have not received a response within
48 hours, please resend your message to the email address below:

e i-Ocentral@uscis.dhs.gov

05/1/20

AILA Doc. No. 20051537. (Posted 5/15/20)
https://www.uscis.gov/i-9-central/whats-new 2/15


https://www.uscis.gov/node/41814/
https://www.uscis.gov/i-9-central/acceptable-documents/list-c-documents
http://www.justice.gov/ier
http://www.eeoc.gov/
mailto:i-9central@dhs.gov
mailto:i-9central@uscis.dhs.gov



